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SIDE LETTER TO THE 
MEMORANDUM OF UNDERSTANDING 

DATED JULY 1, 2023, THROUGH JUNE 30, 2028 
BETWEEN  

THE CITY OF SAN BERNARDINO WATER BOARD 
AND 

THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS (IBEW) LOCAL #47 
 
 

The modification of the terms and conditions set forth in the Memorandum of Understanding (MOU) 
dated July 1, 2023, through June 30, 2028, between the Water Board and the International Brotherhood 
of Electrical Workers (IBEW) Local #47 are as follows: 
 
1. This Side Letter Agreement is to implement a one-time, non-pensionable premium pay for essential 
work provided during the COVID-19 public health emergency as follows: 
 

a. One-time lump sum premium payment for all eligible full-time employees of $5,000. Employees 
must have been employed at any time during March 13, 2020, through May 5, 2023, and must 
be employed on the date that the payment is disbursed. 

 
b. The premium payment is taxable and is considered non-pensionable compensation. 

 
c. The Premium payment will be issued on the first pay date following approval by the Board. 

 
2. This Side Letter Agreement shall become effective upon Board approval. 
 
3. All other terms and conditions of the Compensation Plan shall remain the same. 
 
 
 
Dick Reed, Assistant Business Manager /Organizer Miguel J. Guerrero, P.E., General Manager  
IBEW Local #47      San Bernardino Municipal Water Department 
       
 
Date:       Date:      

Dick Reed (Sep 13, 2023 07:09 PDT)

Sep 13, 2023 Sep 13, 2023




